BUDGET REVIEW COMMITTEE
April 14, 2008

A meeting of the Budget Review Committee was held Monday, April 14, 2008 at 7:00 p.m. in the
Aldermanic Chamber.

Alderman-at-Large Brian S. McCarthy, Chair, presided.

Members of Committee present: Alderman Michael J. Tabacsko, Vice Chair
Alderman-at-Large David W. Deane
Alderman-at-Large Ben Clemons
Alderman Mark S. Cookson
Alderman Michael A. Tamposi

Members not in Attendance: Alderman-at-Large Lori Wilshire

Also in Attendance: Mayor Donnalee Lozeau
Joseph Dionne, Library Director
Stephen Bennett, Esq., Deputy Corporation Counsel

Chairman McCarthy
Alderman Wilshire left a message that she would be unable to attend this evening.
COMMUNICATIONS — None

MOTION BY ALDERMAN CLEMONS TO GO OUT OF THE REGULAR ORDER OF BUSINESS
TO TAKE UP R-08-30
MOTION CARRIED

R-08-30

Endorsers: Alderman Marc W. Plamondon

Alderman-at-Large Brian S. McCarthy

Alderman David MacLaughlin

Alderman-at-Large Ben Clemons

Alderman Jeffrey T. Cox

Alderman Michael J. Tabacsko
APPROVING THE COST ITEMS OF A COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE NASHUA PUBLIC LIBRARY BOARD OF TRUSTEES AND THE
NASHUA PUBLIC LIBRARY EMPLOYEES, AFT, FPE, LOCAL #4831 FROM JULY 1,
2006 THROUGH JUNE 30, 2010

MOTION BY ALDERMAN CLEMONS TO RECOMMEND FINAL PASSAGE
ON THE QUESTION
Stephen Bennett, Esq.

| guess | could outline initially where the changes come in.
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Alderman Deane

Before we get started, Attorney Bennett | would like to know the changes in the language to the
contract as you go through.

Stephen Bennett, Esq.

The first article would be Article 14, which is the paid leave. That would begin on page 10 of the
contract. The first provision is sick leave payouts in the instances of layoffs. That is on page 11.
That would provide employees with 5 or more years of continuous employment with the library —
they would be entitled to receive payment for the balance of sick leave accrued in their account in
a lump sum calculated at their rate of pay in effect on the last day of employment as follows:
those hired after July 1, 2001 would be entitled to a 20% payout of all unused sick leave and
those who were hired prior to July 1, 2001 would be entitled to 100% payout of the unused sick
leave, but not to exceed 60 days plus 20% of all sick leave accrued after July 1,2001.

The other provisions that have been changed in Article 14 deal with the holidays. There was
Christmas Eve day, which had been a holiday and has been deleted. There has been a floating
holiday substituted for that.

Alderman Deane

| got this table of changes from the Director, and the sick leave payment for layoffs — so this is
strictly if someone is laid off?

Stephen Bennett, Esq.

And they have 5 years of continuous service.

Alderman Deane

Okay so 5 years of service and they have to be laid off. They can’t be retiring or anything else?
Joseph Dionne

There are separate provisions for retirement.

Stephen Bennett, Esq.

| think that is essentially it for Article 14. The next article will be Article 21, which is beginning on
page 18. The highlights of the changes to that article was first of all the removal of the named
carriers so now we have the term generic point of service plan and an HMO. In addition, there is
a provision allowing the city to add any additional plans it desires and make those available to the
employees.

Then the other major provision is the change in the contributions. Again, those are consistent
with the level of contribution by merit employees and UAW employees — 80% city
contribution/20% employee contribution for POS plan and a 90% city contribution/10% employee
contribution for HMO plans. As well as $10 co-pays for medical visits and a $50 co-pay for
emergency room visits.




































